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Establishing A Lifelong Learning System: A Strategy of

Employability Improvement

Jiaying Wang
(Graduate School of Education, Peking University, Beijing 100871)

Abstract: The improvement of employment situation is an essential guarantee of
national economy and harmonious society. Of all factors which improve employment in
the labor market, employability enhancement has reached more and more attachment in
both academic research and practical area. This article firstly explains the concept of
employability from the perspective of lifelong learning, because a system of lifelong
learning would provide better opportunities to facilitate employability integrally, deeply
and everlastingly. Secondly, it introduces international experiences of lifelong learning
for employability improvement and policy recommendations.
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