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Abstract

In contrast to nonacademic labor market, academic labor market is more
social-constrained. Academics have obtained more job security and stability, and their
salaries are less elastic to demand-supply balance. Under the academic labor market,
the employment policy in research universities is shaped by institutional
environments. The tenure system play dua roles: protection of academic freedom,
and economic efficiency. Chinese universities can learn from international experience
by designing a personnel system that combines academic norms and efficiency
incentives. It leads to a system with institutional autonomy.
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