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Abstract: Based on a theoretical and empirical review of return of On-the-job training

(OJT) investment in private sector,from the view of Labor Market Segmentation
theory, this paper analyses the employees’ return of OJT investment in private sector
using China’s Urban Workers’ Training and Learning Survey data in 2004. The main
findings in this article are: First, China has witnessed occupational segmentation in its
labor market;China’s labor market can be divided into two parts: primary sectors and
secondary sectors. Second, the empirical results show that the employees’ return of OJT
investment in private sector is positive in both primary sectors and secondary
sectors,namely, OJT has positive effects on employees’ earnings growth.Third, there is
large difference in employees’ return of OJT investment between different sectors. When
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other variances controlled, employees in primary sectors have remarkable higher return
of OJT investment than those in secondary sectors.
Key words: On-the-job training; labor market segmentation; return of investment
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