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The Empirical Analysis of Personnel Contract and Its
Incentive in Private Higher Education Institutions
FenggiaoYan, Lei Sun and Li Huang

Graduate School of Education Peking University, P.R. China 100871
Abstract The paper is based on a survey of 502 questionnaires from 14
private colleges in Shanxi Province, China. It is found that part-time
faculty members are more satisfied with their personnel contract than
full-time counterparts. The authors interpret the findings from economics
of organization and human relationship studies. It implies that market
contract provides more incentive than organization contract when
full-time faculty members have high expectations and are less involved in
contract negotiation.
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