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Stress in the Ivory Tower: An Empirical Study of Stress and Academic
Productivity among University Faculty in China

BAO Wei, WANG Jiaying
Institute of Economics of Education, Graduate School of Education, Peking University, Beijing 100871, China

Abstract: Faculty, who are practitioners of teaching and publishing, constitute the core
competitiveness of higher education. However, faculty nowadays are overworked and suffered high
level of pressure and distress because of the emphasis on New Managerialism and Academic
Capitalism, rapid transition of social context and scientific technology, as well as the organizational
changes after the expansion of higher education. Drawing on a survey of university faculty
conducted in 2007, the paper examines the faculty stress by analyzing the evidence and affecting
factors of faculty stress, discussing the shock effect of overloaded stress on faculty’s career
development from the analyzing levels of organizational environment and personal characteristics.
The paper finds that faculty is under pressure of teaching, researching and living in different age
groups: teachers under 40 years old suffer highest level of stress, 41-55years middle level and over
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56 years low level. Expansion of scale, performance evaluation mechanism, marriage, salary, work
load, career orientation and promotion are sources affecting stress. The results also indicate that
overloaded stress may result in occupational burnout and have no contribution to academic
productivity.

Keywords: Faculty, Occupational Stress, Academic Productivity
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2. HRZRR SHTFAERR KB SE
BB TR RS

FOEB R Ty, FR NP A B0 N FEE T R 8y, & TAERSSE 5 TAEE A SRR AS
HAERT, B8 TAEE O AEBRIRASHISE R (Beehr & Newman, 1978; Edwards, 1992; Lee &
Ashforth, 1996), "IN (I, RER R, bRdEERE . SCERAAL .
BRI = 55 TAEVE U S BOPE R ) B E R R T 55— PR WA R IR s gk A i 47
SR TAEF AL CRICE, 2006), ™

HOM N A — T S RN, 5 KRR UM &5 A T K 2 K (Jacobs &
Winslow 2004, Kyriacou, 2001 . Kyriacou & Sutcliffe, 1977 ), ''""/0v gy dde o sk
(Altbach, 2000) $8HERSHABTABAREME T T, FARIVVIHIGE VA EL. 7
R ERHBEEE . T AL BRAEESE— Ry, gt 35S 8eE RPN R A
ﬁ%ﬁ@ lilﬁo [viiil

N T 1 18 M B T I B A AR, AH SIS AEAE P PR AR AN R W A (Jacobs &
Winslow 2004) o ™ISR0 E WAL, %W A% w8« TR0« P02 RERG
M (calling) ” Mk, TA K A B0 ) o B AT B FH i A T R RO A 052 5 iRk B RS o 2
fiiz B AR (self-imposed) [WERIN, BORFILBEME N B PGS, SUbAH R, EME X
L RSCRE BT )HEE AF pi TAR A AH AR A 0 AR 5 2 R e BE SR 2 “ S PEZY R (structural
constraints) MIF=#. RIFLGHIRMI RTINS PAAEIEBE AT BUS B 45 2100, AN VAL
AR OR S L ISR A B A 2R E TAR ST G I, A1 S AR B AR £ I A T
I A PR T7 T IE SR B FEAR A
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FAAE T HAR S EARF R, RN OIS 8 E R RN E R AR 288
(Dimaggio & Powell, 1983, American Association of University Professors 2001) .
PN R R RR AT . BTBT A S S AR R, BARAAES) T AR R 4T
(A PRI R BEN (Ruth Schwartz Cowan, 1983) o "“MZ HEARMKIE, 1ER AR
JE LS8N T EOM R TAE ) 5 TAESRAE . S DU ARIRZU RGN . 1970 4736 [H AL Zuii b i
RAUMIEEH 2 21. 9%, 2010 4F5E &k %) T 50% (U.S. Department of Education 2010) .
PSRBT R 9 3 S A U 7 AR, I T B R e, 5 — I,
HH T AHR BN — ANBATATBUIRSS, MBI 1 A 2 AT B TR S )

ROV T AR Afcar R0 g (R AN Wi A, s o e 57 5 [ vy A 38000 1 0 o I % o % A0
(Jacobs, 2004) FIH 1998 4 m A BT & 2ds 70 i A, - 56 1 A 80 A J) A I 1) ¢
AT 50 N, d s I T A RIS R I — A L e v, O R R
25 90 e FL T B R R I TG B I ™ A AT 93 o B e A 0T f 5 ) 4 I 1) 4 v
TR S, Horp B S R AR s, P332 h 58 /N 32 434, FIIBE
h 62 /NI 50 43, (RBIME AL, 45K 2 HEEITATIAR OB TS A2, REIR H e TAT B 5
TAERZ b, SR THEAIT ST N A 2 ™ AL OB, 2004). ™ibAh, WK )
FEANFI RSO RE AR I I 10 22 Sk o KPR Al (2008) HIBFITRI, fEHUMEEAS,
Ve FTAE ARy LT R 2 B 0 B T s ER RN R AR . R AR SR AE (2003) AGDER
SRR AN B B SR O D AT o3 i, BRI DS MBI 5 2 BN 5 IR T, w2 30
FRIE I R 7 28, OFAT S AT AR T KR Ty o T2 [ 2 U ) i 7 52 20
. RHIANEEG = 5w . N AL, AHSEREIOREL, TR RO TN A B
TE 7835 U (1) [ s 2% 5 S ANl A2 865 1K ) (Sorcinelli 1992; Boice 2000, Solem, M.N.
&K.E. Foote 2004), Dbt

B RS S5HEERE

BN PNAE RN TR TE U3 T R A5 O B2 i A s T RSP 0 B 2 SR AR T 5
A, AR N ZEMAAL S, AL RS SRR IS T (B Il A1 A AR ML,
PRGN N I RRISAE TAE S IR E R AR 2897 BB A2 B S B i Z B
# (Daherndorf 1979). "AHICHEFURRAIAEH, A2 PASKERIRHEE L AN A B L (1 50
BRI =ANZRM: FBLE . RK Canomie) . AFEEL . FE L8 AN E MRS B AL 2 A2 Mo,
AN A BB FR T R, 2006), ™

BT =44, P ES AP ENZ AL T BRI RN R, ki
ZUR N AMBIA BB IIG A H 2. R (20090 MBS BT il Al i, $a AT LI
(27 R TN ik 2 U DAY -3 EE S N = = R Bl = EVA= 6= S 1P U /i NS U1
BB SIS, AR FRLE i E AR AN R A BT ™ 2T 57
e (20000 dE L 1998 4t H P [ my B B RIS 0 I 70 (R ELAL e BT A B, L AS B0 (R R o s
TG EARSAE T I 18], o [ SO s ) wTHiA o A RS, ORI T AR PR
fili, FESBIERIAEE, DN TAEMFREE ARG S EF N R ITIZ . 2B TCR IR B micat 24t
FRIABE S N AEAL ARG, ORI 0 B O e B B 3.

BEAh, 5 BRI e, 1999 42 5 78 FE SOl HEDE (1 iR S5 A0 IR 5100 s i 0m
IR AR G e oK TR b i o AHOCIR AR, i T4, H i A e I g A
e O i AL RHEREE TR 83 N A 52% UM Bt AFAE A BB AN AL
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NI AR AR, TR B, 2007) o ™
mOHEEENERREENHTEE

& (1998) 1E (JraBiAR T Crbax) —rbamif, 0 328 Ja AR 32 Sk Bl At
SMARTARE, ST DN EEEDBAE T, W TAES RS, BOH el Ty TAF
MRS SRS DL 3 &5 B BT B E X (new managerialism).
ZARBAL N (academic capitalism). Z8#F X (Taylorism) {EmREHYLEITEE, &
FHNH AEAFIRAS LB SR H

B B SCR ARG, V7 BUN SO IR 10— RS (FEREE, 2007),
P A B AR T ST S BOH R R S KD, 53— T T A SRR A T
SR SR I B DL SR CSRRIE, 2003). T RBATE RSB OISR,
BB AL T A, M A LB By U S w2 . B Al I LD
AT 8 1 B B R, = SR AR T AL I A B AR AT S INANEGE (Slaughter&Leslie, 1997).
P B SRR S R AR DG B 5 R A A (K Bk A o

MHEE FE, B SURFR AL I RE ST LU R BB ) DL A
EWAINAT 5852 (Deem, 1998). ™ MIEAEZT FF, Hrigs VAR T iEU0R. RS
ISP . SRR A Iy 2 AR AT ORI BN A (Hardy, 1996) ™, X
RIS LA LR B RS I3 % T 32 500 (Clarke & Newman, 1997), ™

BB SR, K% BURN. TR KA (Slaughter & Leslie, 1997),
PO R R AR T N, SRR B A R I T GRS RR, 2003), T
PTG F I e R AR W5 (Slaughter & Leslie, 1997), "““¥i4s o3 XA il
FRHLHIEIE (1) f o WAL KR %k SR VEAS BIL T R A T B . CAFR [ A4, 2000 4F L
AR T COT IR S5 2 A N S O P S L), B T s S B I FH R SO . Rk
BT, SRS TR s A A= AR BARI IS (27H40, 2008).
P GIEIAE HUK 2 2003 4F N S RE D R, 62008 SEAT DARIIT SRS PP A SR A B Ao
SIRIANE] . ARAVRIKHIEE, JEAEFE R T 5NN TE LS5 . T BUT RISk T
PS5 IR P R R AE — s G R e SRR S | SR B MR R 2 ) S A T G
(R, 2009),

— 5T, BB AT SR BT T KR T, BOR O £ 10 AR
(Smyth, 1995; Cuthbert, 1996), "™ i A 51 (1 1 H7BEK 1 ALLUNEE, ok
LYV AN IS U5 T TR S B v s v K U 20 0 LA TR VA (K SRl LA e i
FIHLRY ;BB R B R AR SAE RS B2 I R TAE (Trowler 1998) ™, fExi#
I RIRIF TG I 22202 S 77 DA 2 BB PR A4S (Cowen, 1996). "'Slaughter&leslie
(1997) FIRAE o, IR 72 BT A S e WRIE 77, UG Her . R seeh iRk,
DA o AR R T 45 TR T D

g3, BB SC SAARTEA T B R AN ARSI e AL I ANREIE
SEGERAT N Himimte . SR, ASCHETOE VTR AT AL, BOTAE R A VR
K5 RATAT R Z AR R S i o IXP P JE W] AR BN E0H SRS 3 8 R 5
R s S AT A Z M i, AU E B S 0 AU R A B2 R XS bt (2P )E
HBA N Z TR i R R HT R A B, IR ARAE LA O FU R I 34
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O BT BRI TR A, 05 S 5 I L T 000
FIERMEIA AT (Levin |, 2006), '

B R H AR AL

XFT 2R AL, AHSCHIE TR S S AR AR . — o BRIURIRL K I 26
S N AR 1) 3k 3= SCH ], BRRR 2R R TN RIS Qs 25 R 464
BN NWEBRFER 2252 o 5 ol A Ao A IR I RE iR 3 SCHm), 2R HIH BT 9T
TNV BRI A B AL . TARENUA I A2 HIAEE . VIR E) . SRR fU A S 2R I AN SCRE
FAERRZE Gaded, 2007, W IEAAG R TEASE N (Blackburn& Lawrence 1995) Jfi i
AP T IR B AMEE T FRBEEEEE . 8 B 2% DU R AMARHRY A 3 e ™
KEWSEUERIFUERY], EIRSEr,  FIR P LHIAH AR AR G, R R 2 B2 A 15 5
(B3 S3 (Fox 1996, Williams 2003 2%), ™/

WFFFE A T . KEFFFOS R PEA SR RS SIS 2 AR R
ST TR AT (Creamer 1998, Williams 2000). ™" iLdh s s mioe R oL, I
SRBEAE TR IS, BRI AR R R LB 5 T Ry, (HAER 522 2 AR 2t G &R
(Finkelstein, seal & Schuster 1998:Teodorescu 2000), XV

IR, AHSCHFITTR 2 RIS . SO E R B A — e R ol 7% T2 AR
IERTE . BRI 4SS (Kuh & Whitt 1998),

T T B8 PR B T2 R P2 H R A, AR R B T e 28 ) 800 1 2 A
HAAFEEREWIER (Gottlieb 1994;Ramsden 1994), "ML fUREFSE ST (Butlerd
Cantrell, 1989) &1 X} 48k, MBS TER. KGHHEL. WM. M. S SFOARFE 4k
TR EIHLE], AU SRR, BT T AN AL SO RIS e .
FER I A AR AN PR TAE RSB 24 5 2PN 53 5 vl U 2 L o AEE TR B e A
SARAEVFITREAR T B EAT B RN, 5 A S, RSP R B AR I 2 AR B L )

[1iii]

HEBUTAR BN AR R E R 7T, KEVF R T #AR P S BIRAMARIGE S 2
B, W . SEDIJE IR EGEE . BFE TSR 2 R IR DI o WIFGUSR H e R e 2
Btk T LAREAE G138 iy AT IR ™ e, JLARA J5U DR T IX SRR AR 28 9 R A 9 SCRF 7
T A AL IR BRI BT BRI (Reskin 1977; Konrad & Pfeffer 1990;)



9% 3 JEREHFETR CLTZETD
R 26 32 31D Economics of Education Research (Beida) 2011 £ 9

Bt AR R

= SRR
PR | mmAme | SR
| AEREE
. iﬂ:iﬂkﬁg ﬁiﬁﬁﬁﬁ $¢Eg$§i§
HBITE

N i
TR | RBeE | BIRA e B S
= 53 = ERER - EREEN . HEES
AR | IEIERR |- Te )l L m—
- FAKF - BFEEED HFr- b
-
H1. H5UERE

WIZE PRI R, ARG LR, BR4EE (D7 Aveni 1996) 44 i K T i ds el Ak £
WA BRI R IR Ll “RIvEREAE (homosocial) ” FRAE =ik fe, ™

m OMTHESR S HERIR

MR A ESEATIE S AR n] LUACHL, B e S R Aok AR AE R RER
(R OB BT AR RS AR AN BINZIE, AU I AEAF A B DR T B 5858
SR A AT IR A AR BN A R T SRR ? ST TR S AR EUM AL IS 7 7 24T AE
e SR B P R 1 AR 283 D H PR B TN OP A B BEAE R 0 T 00 s T i[RI,
TR FEA AT U ATl 7 AW FOR Sl MBS A B SRR B AN =, 89+
AU 77 BUBUIR B L5 2R TR B OQIBE . 1BT 1 B T ARSI 20 T A2

TS AT HPE R Bl SRS 25 0 B P B 52 TR 7 5 2007
S AT R A o US43 JEMRE 1 7 SRxt 51T 22 T R O A7 7 4
FEZE, SATHEIMCE ROREA 3368 A ATISA ALl ISR, HUREDIRU . Fiehekes
T BSRREAE SRR, SR T BRI . ATBOA B DR IR RSO, A5 DF R SR F T
ATHGR h IE RO 2287 A

ZREARRI A ARE A, AT B, BB PT by e AT, BYEEI LGk 51%,
MBI 2 AN ARG SRR b, K2 HEUNBAFERTE 30-50 %/ 2 i) 30 % DL b 11%,
50 % DL bty 10%; BRERM i b, YR (43%). EIZEE% (40%). #d% (18%) [fLhfil 5 4x [ ks
HOM BVHRRR 73 AR GUEE A OR A — 30 MAEIR B SR YT 55, 985 Bk ok 18%. 211 Bk hy 55%.
—IRARIBEAZ A 27%, 2#R A b, s Lo TR SR (43%), MEARNI (17%)
AR (20%) 5 AARRE (20%) AR
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0 - v 152 20 T U U A A £
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FETEAT 4 m B BUTHRNY 15 J5 14 2 AR BRI BT HESE, R 293 2545 )7 R AR
H[H[ERAY (Ordinal Logistic Regression) FEEEEN LM 2. fixBifig, kAR
A AR O I S s 7K GRIERE “B05E 007 “RHHE 7. “&8 717 1550 I
M3, FIH SPSS17.0 XHIRMERSREE RIS, 45 R BB BA g2 X (P=0. 000
<0.001). FfHBMIUAL L RIF (Pearson Kii, P=0.994;Devianece %, P=1.000).

1 Won TR PRV 85, B 2 ZERIREAR A AN B J2 T R 300) 00T
AP RER M EEA T T, A3 B R ARG A5 R BRI B 4 R T

HEMBAH GBI AN S, B, BTy RO AL . UL
A E ST NI LG BOMBOL S T (e AR R B3 . Mg Rt D os, fE A2
AR E RO, BUNECE AL S A RE S NI BL AR I —AS 504z, AR 1 B0
MV 3 R AR AR B 00 23 Sl 386 0 1. 326 AT 1. 336 % 55 . iEiAL AR SRV A A4 1 |
AL ZIPNV I IR R R . R 1SR TR, ZNRMBREIEF] 0. 000, &Y —FHZ
I SCAMA RF o [MIAEE R B, DIWFIT™ H B ) B 1 G085 % 5 R T4
(K15t i A O (R HRAMY s D RESE A [ AR, TP A SRR BE R T A B, i s
TIHEIN 1,324 e =L AEEARAIE, FrlRERE NI BREEE TBIN SR, BARK
AT L S 5 VAR, SRR X B s )58 ma DA 3R 1R 70 4 KR W, 2 R T B s
it BB s D REREZ T8I G AN 3 e B 0U L PT Jes e IS PR £ M A P B0 A
Hs IR B 8RB, AR R AT KA b, AN SR 0 2 8l pr R 52
(ROl s 1y BAT R I 2257 ko AR (R o P s AP BRI o — AN B, B MY s
JUAH R 1. 220 £%.

®1 SEEMEHEMEZNZ 5 EGTFLogitBAGITSER

B¥EE S0 E
S HFHET R ( AE=5~TRE=1) D02 gk
S rpen i 0RERa ( RlE=5~ T RE=1) T —
g [HEEER LI ERSTEE S B e T i B IEE | A, RIS~ T RIE=1) (281 g
A [EEEATT  (EEEHYE GEEASIA=L, #30A=0) 040
g PrtrhmtE iR  sachRti=a. c11fRti=z. —BEFRED) 100 pann
o i - 137
s s gﬂﬂ% o
AT ) Ta oy
SERMAT PRI Big=1, Zit=0) 140
- IEARIEIT ( BA8=1, H45=0) T 431 x
& |JSENFT O ¢ SIS E) - 5T pnnn
g W A AHEE - B85
BREE : Ui EE 243 44
0., af &
PRERBISEA THEIR A ¢ ST AERTIE AN ) 006
HR? 130
— ot B 5500 730 sk

s BT D ok10%. k#DY. dokkl%, cookk0 1%

HRNBITAEFEAE KT, 55—, WBIRR SRR 5, 55 Lo UM e & ) J7 i,
HAFAERZ T ZE 5. 6, ERBUFE i, ZONRISEARGL. RFR. WA K53
WP g s A OG o 34 AR, AR TR AS 20,  CLAs UMY ) ks> 0. 643 4%
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FEXS TR BAR 5 UHTREAR, B ERNE S D FRAIC 0. 563 £ fEHARAR R @ RS0 R, A
BESGC 1 AL, M AHRNY BRI 0. 443 % 5= ZUMRHRNY s 7y 5 MV R 2 T
VEBNWMAFEAE— R 7T 8RR, A T3 BRSO E L
Foe W STEL A SO RN S B 1. 275 £ S TAEBAT =, e HE b AR s
Jeait b, TTARRRIRERE N 1 AN/, UMY 7 A AR BN 1. 062 1%

m PV E S EFAREH
ST, FER] (Selye 1974 ,1979) & HIE AR I H S0, M “ g sk

=2 AP LR RE RN E RO R SR

Bx%& TRiER
Pt =8 EHrER ( ogePRti=3. flifRtE-e. —#REF=1) .050
FREIET N it S EE T R oT = b i AT 61l ¢ 30hE=1 » FECHE=0) 014
2k TR L ERIESF R Ak a2 BRI, « _EiF=c~-TFifF=1 081 #*
J:F 3 #hig=1, SIS Em=0 3RE ok
FEM We A (R D 044
= Rk EH 24845 .ogg
Rl & EEsr B =T B RS 090 ok
FBH T TE3% A, & JEIFI BR8] (- ) OTE #%

i SRR . 208
F{H 31.951 ##kk

PE 0 BEEKE D o10%. eS%, el o], 1%
EFEE Heont-zo0ssEE L E—EE EReE At i a8

JEJ) (distress) 7 o XPpfaidEEJifERAERE . PEAR. RS, b9 A R
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Wo MR E I Re T M WL OER I EE ), OO LBk B AR B

A EITIPNG IS Ty FE e e @I 7, I RERTE IS T 7 Bt R REE /e e RE S Lo
et AU AL BRI LR ? %+ Eal W, A Sl A B 22 AR 5
UEIPS I E0E 7% Pl 2k 25 U A1 NN AR RWRDA k=2 NaSH D Tyaate stinp - ALK (B AEIR
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o IR REGHERE, ARG AR IR -, OFURBU D I AR 2 P e
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